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• History & Overview of Buckeye Careers 
• Intro to Buckeye Careers Network & 

Buckeye Internships 
• Exploring OnPACE 
• Data Overview 
• Best Practices for Utilizing BC 
• Questions 

 
 

Buckeye Careers 

Presentation Agenda 

Presenter
Presentation Notes
JuliaHistory and Overview of Buckeye Careers (10)- Creation, implementation, and strategic goalsIntroduction to Buckeye Careers Network and Buckeye Internships (5)- System features, student uses, employer uses, internship development initiatives (JobReady)Exploring OnPACE (10)- Video demo, Module overview of content and features Data Overview (5)- Buckeye Careers Network, Buckeye Internships, and OnPACE statistics to dateShare Best Practices for utilizing Buckeye Careers with First-year students (5)- Provide suggestions for faculty/staff uses in career and academic advising- Solicit examples from audienceQuestions (10)
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Buckeye Careers 

Comprehensive Career Services Model 

A Student’s College 
Career Services Office 

Presenter
Presentation Notes
JuliaHistory and Overview of Buckeye Careers (10)Creation, implementation, and strategic goalsLaunched in Autumn 2012, Buckeye Careers was developed as a result of charges from the “Student Success Career Implementation Committee” to provide a more unified career services model for all students. This committee, made up of senior leaders from across campus, career services staff, and students, determined that career services at Ohio State was uneven depending on college of enrollment. Career services at Ohio State is decentralized, with the majority of career services offered by the colleges. While maintaining a decentralized model, Buckeye Careers serves the need for greater centralized coordination of integrated career development for all students. Working in collaboration with college career services offices and Career Connection, another Student Life unit,  Buckeye Careers is a university-wide initiative designed to support students’ academic success, professional development, and career exploration. Additionally, Buckeye Careers has a strong focus on connecting all students to internship and employment opportunities with local, national, and global organizations, as well as applying to graduate school. 
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1. Creating an individualized career development plan 
for each student 

2. Implementing a unified, comprehensive career 
services data management system 

3. Fostering internships and experiential opportunities  
4. Maximize faculty/alumni resources 
5. Enhance multilayered partnerships with external 

stakeholders 
6. Improve career outcomes information  
7. Creating an eminent web presence  

 
 
 

 

Buckeye Careers 

Strategic Goals 

Presenter
Presentation Notes
JuliaHistory and Overview of Buckeye Careers (10)- continuedBuckeye Careers exists to meet the Task Force’s strategic goals of: Creating an individualized career development plan for each student (OnPACE)Implementing a unified, comprehensive career services data management system with distributed control Fostering internships and experiential opportunities at the university, in the Columbus community, and around the worldMaximize faculty/alumni resourcesEnhance multilayered partnerships with external stakeholdersImprove career outcomes information on Ohio State graduates- undergraduate, graduate, and professionalCreating an eminent web presence 
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Buckeye Careers 

Presenter
Presentation Notes
JuliaIntroduction to Buckeye Careers Network and Buckeye Internships (5)- System features, student uses, employer uses, internship development initiatives (JobReady)It is comprised of three components: Buckeye Internships, Buckeye Careers Network, Buckeye OnPACEBuckeye Careers is programming available to all currently enrolled students at Ohio State, regardless of major or class level.
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Career Employment 

Internships and co-ops 

Part-time Work 

Ohio State's university-wide online resource to connect Ohio 
State students with employers for position postings focused on: 

http://careers.osu.edu/students/buckeye-careers-network/ 

Presenter
Presentation Notes
JuliaIntroduction to Buckeye Careers Network and Buckeye Internships (5)- continuedAll currently enrolled students in good financial standing have access to the systemRegional/smaller campus student access on road map for future developmentBasic workflow: Employers register and add positions, students log into system to review opportunities and applyHeavy emphasis on proactive recruitment: Employers come to Buckeye Careers Network because they want to hire OSU students; in general, we do not comb job boards to populate the system with positions On-campus employment positions offered through Student Life are included in this system
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Presenter
Presentation Notes
JuliaIntroduction to Buckeye Careers Network and Buckeye Internships (5)- continuedScreenshot of student view of Buckeye Careers NetworkStudents have access to system entire time they are enrolled in classes and in good financial standing.Alumni access varies from one year past graduation to lifetime access; there is a system focused on alumni recruitment offered through the Ohio State Alumni Association.Students can create academic profiles, upload resumes, review industry information, search for positions, RSVP for events, and sign up for on-campus interviews.
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Students who participate in internships and co-ops… 
 

• Complete college at higher rates than those who do not, are better 
prepared for the workplace and are better paid  
 

• Learn more about themselves and their future career interests 
 

• Gain a better understanding of a specific company/industry and 
the possibility of a longer term career fit 
 

• Approximately 63% of students with paid internships converted to 
full-time upon graduation (NACE, 2013) 
 

 
 

http://careers.osu.edu/students/buckeye-internships 

Presenter
Presentation Notes
JuliaIntroduction to Buckeye Careers Network and Buckeye Internships (5)- continuedInternships & Co-ops…Integrate knowledge and theory learned in the classroom with practical application and skills development in a professional setting�Are supervised by a professional with expertise and educational and/or professional background in the field of the experienceWhy are internships and experiential learning important to students?   - Review each bullet and highlight the last bullet and stat regarding the correlation between paid internships and full time employment
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Ohio State's university-wide resource to connect Ohio State 
students with employers for internships and co-op positions. 
 

• Provide employer-focused consulting on developing a quality 
experiential learning program 
 

• Promote student and employer benefits of participating in experiential 
learning 
 

• Connect students to their college-specific internship advisor 
 

• Coordinate JobReady Ohio – a co-op and internship program (OBOR) 
 

http://careers.osu.edu/students/buckeye-internships 

Presenter
Presentation Notes
JuliaIntroduction to Buckeye Careers Network and Buckeye Internships (5)- continuedOhio State's university-wide resource to connect Ohio State students with employers for internships and co-op positionsHighlight that we do provide consulting on how to develop internship programs, if anyone in the audience or friends/colleagues are interestedEmployer relations to increase the # of internship opportunities for students at OSUStudents are directed to their college of enrollment/career services for advising JobReady Overview 
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Personalized Actionable Career Experience 
 

A series of career development modules and other resources that can 
assist students to manage their careers from identifying and exploring 
interests and different academic options to getting prepared for their 
job search and first job. 
 
 

http://onpace.osu.edu/ 

Presenter
Presentation Notes
VianExploring OnPACE (10)- Video demo, Module overview of content and features Content spans topics from learning about yourself and your interests, participating in experiences to develop skills, managing stress, completing job application materials, considering grad school, and transitioning into the workplace.
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Presenter
Presentation Notes
Vian Exploring OnPACE (10)- continued- Video demo, Module overview of content and features Screenshot of OnPACEOnPACE content is available to any person; no university affiliation is required to view content. Parents –this means you can see it too!Logging in allows a student to track his progress through modules.Any currently enrolled student in good financial standing can log in and save module progress, including regional/smaller campuses
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Module Topics 
• Find your FOCUS 
• Developing Skills through Experience 
• Managing Stress 
• Writing your resume and interviewing 
• Polishing Your Job Etiquette 
• Searching for Jobs and Internships 
• Considering Grad School 
• Transitioning to the workplace 
• Understanding diversity in the workplace 

http://onpace.osu.edu  

Presenter
Presentation Notes
Vian Exploring OnPACE (10)- continued- Video demo, Module overview of content and features 

http://onpace.osu.edu/
http://onpace.osu.edu/
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Demo 

Presenter
Presentation Notes
Vian 

http://onpace.osu.edu/
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Selected 2012-2013 Statistics  
• 3900+ unique employers posted approved 

positions 
• 8300+ approved career employment postings 
• 4200+ approved experiential learning positions 
• 23,000+ eligible users logged into the system at 

least once 
• 1,300+ users in OnPACE (56% first and second 

year students) 
 
 

 

Buckeye Careers 

Buckeye Careers by the Numbers 

Presenter
Presentation Notes
Vian Data Overview (5)- Buckeye Careers Network, Buckeye Internships, and OnPACE statistics to date
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• Incorporate OnPACE modules into 
advising appointments and class sessions 

• Encourage students to use BCN to search 
for internships 

• Review BC website for student resources 
 

How have you used Buckeye Careers?  
 

Buckeye Careers 

Best Practices for Utilizing Buckeye 
Careers with First-year Students 

Presenter
Presentation Notes
Share Best Practices for utilizing Buckeye Careers with First-year students (5)- Provide suggestions for faculty/staff uses in career and academic advising- Solicit examples from audience
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Julia Beckner- Internship Director 
Beckner.18@osu.edu  

 
Vian Saggio- Assistant Internship Director 

Saggio.12@osu.edu 
 

Buckeye Careers 
Careerquestions@osu.edu  

Buckeye Careers 

Questions?  

Presenter
Presentation Notes
Questions (10)
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